






















































































necessary to effect delivery of services when undertaken in compliance with applicable 
laws. 

7. Neither assume nor accept any liability for the actions or failures to act, either 
professionally or otherwise, ofKDOC, its employees and/or its contractual agents. 

8. Not consider employees or agents ofthe Grantee as employees or agents ofKDOC. 
Grantee accepts full responsibility for payment of unemployment insurance, workers 
compensation and social security, as well as all income tax deductions and any other 
taxes or payroll deductions required by law for its employees or agents in work 
authorized by the comprehensive plan. 

9. Submit problems or issues regarding the terms of this grant in writing to the KDOC 
Deputy Secretary of Community and Field Services for final review and resolution. 

10. If any provision of this grant violates any statute or rule of law of the State of Kansas, it 
is considered modified to conform to that statute or rule of law. 

Agency Director Date 

Advisory/Governing Board Chairperson (Hon. Oliver Kent Lynch) Date 

Address: 110 W. Maple P.O. Box 189, Columbus, Ks 66725 

Phone: 620-429-3518 Fax: 620-429-1130 Email: oklynch@l1thjd.org 

Board of Co. Commissioners Chairperson (Host County - Tom Moody) Date 

Address: PO Box 249, Girard, Kansas 66743 

Phone: 620-724-6115 Fax: 620-724-6007 Email: countyclerk@ckt.net 

Multi-county agencies shall obtain the signature of the County Commission Chairperson of EACH county, unless either of 
the following is true: 

,/ The counties have entered into an Inter-local Agreement that specifically states that the host county corrurussion 
chairperson can sign for all counties. If so, only the signature of the host county commission chairperson is necessru.y. 

,/ The counties have entered into an Inter-local Agreement that bestows the counties' governing authority onto ci1e corrununity 
corrections advisory board If so, no county commission chairperson signature is required. 

Please use the following page if additional County Commission Chairperson signatures are required for your agency 



Board of Co. Commissioners Chairperson Date 

County: CHEROKEE 

Board of Co. Commissioners Chairperson Date 

County: LABETTE 



ORGANIZATIONAL CHART 

Includes current and proposed staff positions, KDOC funded and non-funded, lines of authority, span of control. * 
identifies any new positions and services 

**COUNTVCOMMISSIONS (CHEROKEE, 
CRAWFORO, LABETTE) 

* * KANSAS 
OEPARTMENT OF 

CORRECTIONS 



A. Staffing Levels 
INSTRUCTIONS 

AGENCY 

Intensive Supervision officers $ 

Senior Case managers 

Administrators 
XXXXXX 

Actual on 
12/31/14 

FTE 

6.75 

0.25 

1.20 

FUNDING CONSIDERATIONS 

Actual on 
12/31/15 

FTE 

6.50 

0.50 

1.20 

Difference Comments/Explanation of Changes 

We terminated an employee in January 2015, and 
0.25 was able to hire a replacement by April 2015. 

ISOII Joyce Hollon has a small case load and 
faciltates groups for our agency as well as 
conducts file audits, daily staffings, case load 
reviews, EPICS fidelity reviews etc .. We have 
moved her to a 50/50 role based on our calculation 

(0.25) of her workload. 

The Administrative Director is only a .20 Employee 

Total 8.20 8.20 



FY2015 
Budgeted 

B. Travel Costs 

AGENCY 
Vehicle Maintenance 

Fuels 8,322.00 
Meals 
XXXXX 

Total 8,322.00 

Total Miles Driven 

AGENCY 

Total Miles Driven in FY2015 

FUNDING CONSIDERATIONS 

FY2015 Actual FY2015 FY2016 
Expended Difference Budgeted Comments/Explanation of Changes 

We Instituted additional staff meeting throughout FY 
2016 and now have two staff from other satellite offices 
coming to our main Pittsburg location once a week to 
help serve clientele due to higher caseloads in that 
area. Court was reestablished in the county seat of 
Girard,( after being shut down for cosmetic repairs) 30 
miles away in the middle of last fiscal year and officers 
are now traveling more and more to that location for 

8,053.55 268.45 10,800.00 hearings. 

8,053.55 268.45 10,800.00 

We only pay meals for over night trips, typically training 

We traveled a total of 15018 miles in FY 2015, with 
12,011 for payment out of the travel budget. (3007 
miles were for training) 



C. Vacancy Savings 
INSTRUCTIONS 

AGENCY 

FY2015 
Budgeted 

FUNDING CONSIDERATIONS 

FY2015 
Actual 

Expended 
FY2015 

Difference 
FY2016 

Budgeted Comments/Explanation of Changes 

We terminated an employee in early 
January 2015 and held that position 
open until late April 2014. The new hire 
was at a reduced rate as they would be 
starting back at step A. We also found 
an error in our budget narrative where 
the formula was not calculating correctly. 
This caused a excess of benefits that 
fiscal year. That error has been 

Salary 
Benefits 

359,196.21 345,234.72 13,961.49 349,757.21 corrected. 
121,520.19 102,129.52 19,390.67 109,313.91 

Total 480,716.40 447,364.24 33,352.16 459,071.12 

!tii!iii1,~§~:!:Q:R~~i~~!~~~i~!i!B1!~!!~i;!Mi~i!1:!~::jIi: 
Salary 
Benefits 

Total =--___ =--___ --=-___ --= _____ _ 

D. Shrinkage 
INSTRUCTIONS 

AGENCY 
Shrinkage % 

:;':~i;~~~il.~.9~1t:I~~:!ii;!':':!riil~i:iii::ii\:!.i.:I}:!~i;\i 
Shrinkage % 

% of Shrinkage 

6.94% 

#DIV/O! 



C. Vacancy Savings 
INSTRUCTIONS 

AGENCY 

Salary 
Benefits 

FY2015 
Budgeted 

FUNDING CONSIDERATIONS 

FY2015 
Actual 

Expended 
FY2015 

Difference 
FY2016 

Comments/Explanation of Changes 

We terminated an employee in early 
January 2015 and held that position 
open until late April 2014. The new hire 
was at a reduced rate as they would be 
starting back at step A. We also found 
an error in our budget narrative where 
the formula was not calculating correctly. 
This caused a excess of benefits that 
fiscal year. That error has been 

359,196.21 345,234.72 13,961.49 349,757.21 corrected. 
121,520.19 102,129.52 19,390.67 109,313.91 

Total 480,716.40 447,364.24 33,352.16 459,071.12 

!!i:'J!j!Bg§:IPEN+I~G;j:,!,:~:,':!!':;!lm ,";;"'''''''''' 
Salary 
Benefits 

Total ---------------------------------------------

D. Shrinkage 
INSTRUCTIONS 

AGENCY 
Shrinkage % 

1::m':li!BE$JPt;NTIIf,L!:'i" ;~;:',":':"';''''';'''''';' 
Shrinkage % 

% of Shrinkage 

6.94% 

#DIV/Ol 



FY 2017 _._--_._--_._ ... -. --------
PERSONNEL BUDGET NARRATIVE 



FY 2017 ---------_._----- ---_._-----------

------------------- ------- ------------------- ------ ---- -;--------1 

. ·-Oth~r FJnd~> >,> Subtotal 

_i_ 

25_00%-



~rsonnel Category Comments: Only those hired before 6-15-08 are eligible for Longevity pay. Longevity pay is include in the actual salary of the employee so taxes are paid on the amounts. We do not pay workman 
mpensation percentages, rather we pay the deductible if anyone with the agency has a claim during that fiscal year. The Deductible is $2500 and is included in the Carryover Reimbursement budget. We moved ISO II Hollon 
iO/50 split, based upon her work duties. 

_ .. __ ... _____ .. __ ._. __ +-__ + __ ~-_________l!:ife Ins~ra~ce 24.00 I $ ____ 24.00 I $ ~ .. 

I 



=-]NaS~irH~~egh_ d-=-at=~--oSaJary _--.I 40,901.00 _ 100.00%~--- o.oO%_~:QQOio ---.===-~_ 0.00%-----100.000;..""01-------
_ FICA Social Security 6.20% $ 2,535.861 $ - $ - $ _____ $ 2,535.86 

FICA Medicare 1.45% $ 593.06 e-!.. - $ ___ -__ $ _____________ $ 593.06 1_ 

=E 
KPERS (Retirement Benefits) 10.18% $ 4,163.72 $ - r!--.------=. $ -- .. -.----.-- $ 4,163.72 1 1 

I I I State Unemployment 0.30% $ 122.70 $ - $ - $ $ 122.70 . 
I I I State Workman's Comp $ - - $ - $ - $ --'-- $ -

Health Insurance 5,550.12 $ 5,550.12 $ - $ - $ ---- -$-----:50"',5:-:5=-=0-.1"'2+----1 

Life Insurance 24.00 I $ 24.00 I $ I $ I $ I $ 24.00 
Longevity (NOT ELIGIBLE) 0.00 I $ I $ I $ I $ I $ 

(Please Specify) 0.00 I $ I $ I $ I $ I $ 

IToni Duncan 11 01~Salary 100.00% 0.00% o.o~ 0.00°1 100.00% 
FICA Social Security $ 2,535.86 $ $ - I $ - $ 2,535.86 

FICA Medicare $ 593.06 $ $ 1 $ 1 $ 593.06 1 

KPERS (Retirement Benefits) $ 4,163.72 $ $ $ $ 4,163.72 

State Unemployment 0.30°1 $ 122.70 1 $ 1 $ 1_$ ____ . __ . ---.+$ 122.70 1---.-
State Workman's Comp $ - $ $ $ - $ 
Health Insurance 5,550.12 $ 5,550.12 $ - $ - $ $ 5,550.12 
Life Insurance 24.00 $ 24.00 $ - $ - $ $ 24.00 1 

LongeVity (NOT ELIGIBLE) 0.00 $ - $ - $ - $ $ 
(Please Specify) 0.00 $ - $ - $ - $ $ 

Camela Ruch OISaiary 100.00% 0.00% 0.00% 0.00°1 100.00% 
FICA Social Security $ 2,359.35 $ $ $ - $ 2,359.35 

o 

FICA Medicare 1.45% $ 551.78 $ - $ - I $ - $ 551.78 
KPERS (Retirement Benefits) 10.18% $ 3,873.90 $ - $ - ~ - $ 3,873.90 
State Unemployment 0.30% $ 114.16 $ - $ .. ____ - _...L.__ - $ 114.16 

_ State Workman's Comp $ - $ - $ - ..1_. ______ ._ .__ - $ -

Health Insurance 5,550.12 $ 5,550.12 $ - $ - $ ----J---- 5,550.12 
Life Insurance 24.00 $ 24.00 $ - $ - $ - $ 24.00 
Longevity (NOT ELIGIBLE) 0.00 $ - $ - $ - $ .------. '- $ - .-

(Please Specify) 0.00 $ - $ - $ - . ...L_____ ---::- $ 

!Nikki Becknell / 1/ 0/ 0/Sal~ ____ . __ ._. ______ u __ .. __ • __ 37,147:.'!~ 100.00% 0.00% 0.00% -----~~----~-__I 
FICA Social Security --f--- 6.20% $ 2,303.11 $ - $ - $ . - $ 2,303.11 
FICA Medicare 1.45% $ 538.63 $ - $ - $ - $ 538.63 

1 1 1 1 KPERS (Retirement Benefits) 10.18% $ 3,781.56 $ - $ - $ - $ 3,781.56 
I I I I State Unemployment 0.30% $ 111.44 $ - $ - 1$ - $ 111.44 

State Workman's Camp $ - $ - $ ----w--.------- $ 

Life Insurance 24.00 $ 24.00 $ - $ - $ - $ 24.00 
Longevity (NOT ELIGIBLE) 0.00 $ - $ - $ - $ ------ - $ 

H~'.'o,"rnooo 5,550.12 $ 5,550.12 $ - $ - $ ill $ 5'550'12 1 

1_+--_______ . 1 1 1 (Please Specify) 0.00 $ - $ _--=--_$ ______ - __ ~----.--.. ------ $ 

1--------
0/ 0/ 01 o 1 Salary 0.00 0.00% 0.00% 0.00% __ ... ___ . ____ .. _ .. ___ 0.00% 0.00% 

FICA Social Security 6.20% $ - $ . ____ -_ $ $ __ ._. ____ . $ +--__ 
FICA Medicare 1.45% $ - $ - $ $ _+..:::$ _____ _ 
KPERS (Retirement Benefits) . . 9.69% $ - $ .- - $ --.---- ..!._.~_~=~-=-::~:=.--- $ 1 1 
State Unemployment 1.00% $ - $ - $ $ 1 .. $=-____ _ 

1---1----------- ~ f 1 5,""',,-".=0',Comp . - '.00% • . - .--------'---£ - ---- -.:~::-:-~=:==-$-.------~ ---1-----1 -----=1---- -- !i~lth Insurance ______________ 0.00 ... $ - $ __ - - - __ .--=-- -$ ______ .:_ . .1 __ . _ ... __ ... '_' ____ . - $ -

---- 1 --' -~~:~~~a~5~eperyearx 10yrs) - -- ~:~~--!------:---! ---- ----:--1- -----.+- .. ------~---+-----_:-+-------I 
1-"-....j-_ .. 



(Please Specify) 0.00 $ • $ . . $ • $ • $ . , 

-!--___ . _____ -=--=-.----I---+---+---I.1:~-= ___ =_=-.: ___ .. - ___ ~::_~-_=_~__==~-----.-- -~~: :~~= ~ :._ -,~c-------c.T==-~-~= 
o 0 0 0 Salary 0.00 _ 0.00% 0.00% 0.00% 0.00% 0.00% ______ _ 

FICA Social Security 6.20% $ • $ • $ - $ - $ -
-+ ______ --_._._-_--~~ - FICA Medicare 1.45% $ - $ __ . - $ - $ --~ .. =.::-.-- - - $ ---=-=_ -.'~_-=-~= 

KPERS (Retirement Benefits) 9.69% $ • $ ._ - $ - $ .. __ ._ . ___ .. - $ ____ - ___ . ____ _ 
-- State Unemployment 1.00% $ - $ - $ • $ _ - $ -

State Workman's Comp 1.00% $ - $ • $ - $ - $ -
Health Insurance 0.00 $ - $ - $ • $ ____ . - $ -
Life Insurance 0.00 $ - $ - $ - $ ___ - $ - . __ _ 
Longevity (50 per year X 10 yrs) 0.00 $ - $ • $ • $ _ - $ - ___ _ 

(Please Specify) 0.00 $ - $ - $ • $ ___ ._ .. __ . - $ -

-+---------+--+--+--~~-------~-~~~----~~+----~~~---~~j-----. -----o 0 0 0 Salary 0.00 0.00% 0.00% 0.00% 0.00% 0.00% 

~------------~.--~-~~-~F~IC~A~S~o~c~ia~I~S~e~cu~r~ityL--__ 4 ___ 6~.~2~0·~Yo~$ ______ -_~$ ______ -~~$~ ____ -_~$~_ - $ - , - .. I 
FICA Medicare 1.45% $ - $ - $ - $ _____ - $ - , 

KPERS (Retirement Benefits) 9.69% $ - $ - $ - $_ - $ - f----.-. 

State Unemployment 1.00% $ • $ - $ • $ ._ - $ -
State Workman's Comp 1.00% $ • $ • $ - $ • $ _-_+-___ _ 
Health Insurance 0.00 $ - $ . $ • $ • $ -
Life Insurance 0.00 $ • $ - $ - $ - $ -
Longevity (50 per year X 10 yrs) 0.00 $ • $ - $ - $ - $ -
(Please Specify) 0.00 $ • $ - $ - __ $ ___ . __ . - $ • 

--l.----------l----If.----I---I----------I-----l------:--:=-I------:-=:-l-------::-:c=-:-t----.--- ... --
a a a 0 Salary 0.00 0.00% 0.00% 0.00% ___ . 0.00% 0.00% __ _ 

FICA Social Security 6.20% $ - $ - $ - $ .____ • $ -
FICA Medicare 1.45% $ - $ • $ • $ __ • $ - ._ 
KPERS (Retirement Benefits) 9.69% $ • $ - $ - $ - $ • 

State Unemployment 1.00% $ - $ • $ :-e1-.-.--.---- - $ -
State Workman's Comp 1.00% $ - $ - $ • $ ____ ... _. .. - $ - .. _1--_. __ _ 

Health Insurance 0.00 $ - $ - $ - $ __ - $ -
Life Insurance 0.00 $ • $ - $ • $ . ___ . - $ -
Longevity (50 per year X 10 yrs) 0.00 $ • $ - $ - $ - $ -
(Please Specify) 0.00 $ • $ - $ - $ -. - $ -

.. ~~.-.. . ... -.-... ~ ... _ .... _ ... --_.... -_._.---------- -----

- '... ,.;5::;/' ",~, ..... ". :,-·;:·;<:i.;·; 

'---

B 'TOTAL NON·ADMIN PERSONNEL , " $ 326,459.58 , $ • 1 $ • $ • $ 326,459.58 
1 I 

'ersonnel Category Comments: Only those hired before 6·15·08 are eligible for Longevity pay. Longevity pay is include in the actual salary of the employee so taxes are paid on the amounts. We do not pay 
vorkman compensation percentages, rather we pay the deductible if anyone with the agency has a claim during that fiscal year. The Deductible is $2500 and is included in the Carryover Reimbursement :=~ 
ludge!. We moved ISO II Hollon to a 50/50 split, based upon her work duties. 

-1------
=i"i==T:::O:::TA=L=P::E::R=S=O=N=Ne:::L=s=e::C::::T=(O=N==!='==+= ,===+= ,===+= ,=================+,==========1'=======$4=6=0=8::56=.8=4+='$=========='==1+=$=========, ::::::j:1=$===========.==+'=$=====4=SO=,8=5=6.:"'84-1· .. -----



FY 2017. 1 
-"N~O""N"'--~PE"'R~S"'O"'N"'N"'E""LC--;:;B"U~D"G:;::E-:;;T7CNARRATIVE .. --.--- .. -.-•. - ........ - .. ---. - -.-- .... -1-- .. ----

-------.--------------------. 11th JUDICIAL DISTRICT COMMUNITY CORRECTIONS .... - ... --.- ··"I------i 

~=.,RAnONs .. cnONE ~=__-~~~ ---t;7--~OTAL2¥~INNE~=~_~i~;e= 
!A""J T~~ V~LCATEG6RY' . ···I~l.jii\lI~i\§iv.i&\~~fJ1;!~tJi'petBiI~c;i.f[¥ili!;~iifi,!!y;,;i~\;\;)':~i;:i!t~(l·i;!!,;i;t9~li~mouht:i· ·i·C¢cF:qndSii\h·:,;i);R.~imDUr$lTleri!S·i ';. ··.···.·.·Otn:erFynd~·>?:A ·c;.·.·· ",' ;Subtotal --=--== 

1~~~IDiem ~ I I ± I ~ :=-~-+==---
Vehicle Mainenance l I $ _~_-_ _ ___ _ 
Vehicle Insurance I $ 
Mileaqe Iiso and Adm Mileaqe Averaqe 600-700 mo I $ 10,500.00 $10,500.001 I $ 10,500.00 

$ 
$ 

ZA ITOTAL TRAVEL CATEGORY $ 10,500,00 1 $ 10,500.00 1 $ 1 $ 1 $ 10,500.00 

Vehicle Mainenance 
Vehicle Insurance 
Mileaoe 100.00% 100.00% 

TOTAL TRAVEL CATEGORY 100.00D/of 0.00%1 0.00% 100.00% 

Travel Category Comments:Mileage/Fuel includes weekly travel for 2 officers to carry partial caseload in CR CO, Home visits throughout district, appearance at Court, Jail '8-'== 
contacts which are presumably 30 miles away from agency offices. Travel for Administration to fiscal office twice monthly to pay bills and pick up checks, travel to satellite -------, 
offices for audit reviews, fidelity reviews, etc ... Mileage rate is established with the current IRS rate. - ------. 

-------1 
-,----------,------------,-------,,--------,-----.,-----------,-------'.- _ .. _._-

----,---" 

Mileage 
Per Diem 
Reoistration 

$tate and Local meeting~.!lnd.\r."'i~iQgs 
Meals and LodQinQ to required meetinQs 

$ 
$ 1:~8~~~g-ll . 1,~?q,0.0. 

1,200.00 
$ 

1.850 
{200 

-----

I ===1 I $ . - 1- . --.. 
IAdditional Training $-.. -- .. --...::..1-------.. 1 

$ 
2B I TOTAL TRAINING CATEGORY $ 3,050.00 I $ 3,050.00 I $ $ $ 3,050.00 
1 __ l~MJ.J:-I1 ~,G/;qATE.BQ.~y;\W~~!.~~~~~1{t~~?i~~,~~Ma:i.l~tH~*f,1;~~'~~ft~~I4!R?lNj~'!~~~i'~;ifllf.Sfifi~11i·tif.££:~;·~!,~*i~;~U;;0~~g,f:i\:ii:\\;(i~:~~~Z~~~1\'~~W;::t~!~~:';·-?\/!;':,:( :G.P.~P,~'~',ri~.ia;·~·:;~{,~:~;R~i.ij)~u.r;s.~me.~\s::~~~lK\ ;:;?~):~~~S9.~b;~rlR~@·6~.:~;·~ 1(,·'f~:I\?~}:)/:' :~;::~(~~r:;TOT Al:V~::i:'-;;

Fuel 
Mileaoe State and Local meetinqs and traininos 100.00% 100.00% 
Per Diem Meals and LodQinQ to required meetings 100.00% 100.00% 
ReQistration 

I-iAdditional Trainina 

200.00% 2B I TOTAL TRAINING CATEGORY 0.00% 200.00% 1 0.00% I 0.00% I 
I I 

Training Category Comments: Travel by officers to staff meetings a minimum of 5 X per year, local trainings (We will volunteer to host several required trainings this next fisca{-----
year, but will have to pay for staff to travel from Labette And Cherokee Counties), KCCA and Director's meetings, Comprehensive plan training and other required training -.-----
facilitated by KDOC. Motel Rooms and mileage for Director's meetings and KCCA meetings are shared expense with RJA Director. Per Diem is considered meals and 

I Lodging. I .----.---
--..J l ____ . ___ _ 

2~=:'~~1~f~~::::~~'.~'~!~!jWjHi;!ji,,':ji!!"~.:~it~~~;~~ .. ~~~~;1~~:··,i ':" """'._ i_~Total ~~;;~~.p_ ~.C ~~~~~~_I.:ei:bursments Other Funds ... __ +~ ...... SUb~~~~5.80 



FY 2017 I -.. -----.--.. -----·--·----.. ~·l~~:~·~-·-·~ 
--- -1-"'-" -.. --

r-----------' 

-=r=---- --:--=l= TOTAL ~~~:a~~SONNEL -----=~-:=l-~_::- -----
Current r 

------ ---.-.. -" -------------- - '-'-"-"NON-PERSONNEL BUDGEl'NARRATiVif ... 
---.. ----- '---11th JUDICIAL DISTRICT COMMUNITY CORRECTIONS 

-.----- I =r= ---=-'--___ --'-

CC Allocation I~:~. 
Land Line averaging $395 p/m $ 5,000.00 $ 5,000.00 $ 5,000.00 

1---
$ -
$ - -----1 
$ -

---I--
$ -

TOTAL COMMUNICATION CATEGORY $ 7,935.80 $ 7,935.80 I $ - $ - I $ 7,935.80 
\:C;9MMPNIQA;:r!01'!:'C.!~'II;@qRY'ii~~!,;~i~\~-I!l~j1\~'lt1Ji;;0;;;::'.Detilfls}(:lt!j,tii!!ii!i~{(~\l3C~#!tli:\i\~~t:M~J~,~!tW~,!i[~~3':!;/t':!.",; i,.CC;Pe[Cenf{l:·!;:~R~imbU:!$eme.nts:>;.·.· . "·\·OtherPEircent:' ..... ,.,' .. :,.,. J" nTOTAlN)" _______ ._ 

-'Cell Phone . 100.00% 100,00% 
Internet Services 
Land Line 100,00% 100,00% ------

- I TOTAL COMMUNICATION CA TEG'ORY 200.00% I 0.00°/. i 0.00% I 200.00% I .-- -.--
ornmunication Category Comments: 

I-- ------

f--.. -...... ·-.... -- .. ---

~f~(~~~~~ri~~~~.iii~~1liiti.i~i,fJ.~#~~!l~~~\i;~~~m~}i~f1;!.,~~~~~m~~iM@§~~l~~"~;i\:';';Cq~f~~.~~i~~l,~!lfi~~iffisci'r§qi~iit¥~\b~i':,;:i;.!~;otii~6Fdri~~;: L~";'~~~1H~;'\!:':;:;:$U~tQti;I\:';.:nI~_~,,::---~=-' 
Computer Replacement of 3 computer systems $ 2,412.00 $ 2,412.00 $ 2,412.00 
Misc Equipment Replacement equipment as needed $ 1,000.00 $ 1,000.00 $ 1,000.00' ,,------, 
Monitors replacement monitors X 3 $ 420.00 $ 420.00 $ 420.00 --- .. --. 

Printer replacement of Printer $ 400.00 $ 400.00 $ 400.00 = === 
Ballistic Vest $ 900.00 $ 900.00 I $ 
Vehicle Purchase $ 

900.00 

D TOTAL EQUIPMENT CATEGORY $ 5,132.00 $ 6,132.00 $ $ $ 5,132.00 

~12~~~7N:r:q&tE'~Q~i(fg~14~;jfrTi~~~{!~~tt~i~ii~~~~~~!~'~i~~!'ni11N)f\!ift~~~~filwl,J,~j!jijIti~j!~:'1:r!';H;t.CSP,~~~~;pjR~!ii'i9g~fu~niS. ·l""i'~':;otner'perpedt.:' )i':: ':'5l:.hi~X':TbJt;~.~~~Jo ' ~ ~ __ = --~: 
Misc Equipment I Replacement equipment as needed 100.00% I 100.00% 
Monitors replacement monitors X 3 100.00% 100.00% 
Printer replacement of Printer 100.00% 100.00% .. -------
Ballistic Vest 100.00% I 100.00% 
Vehicle Purchase 



----------------NON-PERSONN:L
Y ~~~~ET NARRATlVE-------_---------------_=:=--------------__ J= ______ _ 

20 jTOTAL EQUIPMENT CATEGORY 
I 

Equipment Category Comments: 

11th JUDICIAL DISTRICT COMMUNITY CORRECTIONS ~ 

I I - I ---~+_-=-~=~~:= 
i----------l-- TOTAL NON-PERSONNEL ~T=~:=~:~==~ 

I 38,608.77 

Current ______ + ______________ _ 
-----I CC Allocation 

500.00% I 0.00% I 0.00% I 500.00% I_ 
I 1.1 

1--------- ----

~~rr-~·h.R •. ~"'~-~---, 
Postage laveraging $95 per month 1 $ 1,140.00 1 $ 1.140.00 1 1 $ 1.140.00 
I Printing Appt and business cards $ 200.00 $ 200.00 I $ 200_00 
Paper _ 34.00 er box X 12 boxes $ 476.00 $ 476.00 $ 476.00 

$ ---------

$ 
2E ITOTAL SUPPLIES/COMMODITIES CATEGORY 1 $ 4,440.97 1$ 4,440.97 I $ 1$ $ 4,440.97 I~=::::::=-
---'Office SUj)plies 1 1 1 #VALUE! 

_',,:,i,·:;;~Z;~[t~:';>·" ",'--- ----
100.00% I 100.00% 
100.00% 100_00% 
100.00% 100_00% = __ ~== Postage 

Printing 
Paper 

2E ITOTAL SUPPLIES/COMMODITIES CATEGORY #VALUEI 0.00% 0.00% I #VALUEI 

Supplies/Commodities Comments: Paper is based upon previous years usage in all three counties and purchased at beginning of year and then supplmented the rest of the 
year by Court Services. Postage is paid quarterly in each county. Printing include appointmetn cards, business cards, etc ... 

[
-- --------
--_ .. _--

I---.J';'·i;:)i:;"';~':ZF 
IRent 
Utilities 
Insurance 
Trash Service 
Buildir1lL Maintenance 

2F TOTAL FACILITY CATEGORY $ 

----

--._-

$ 
$ 
$ 
$ I: f--- -

$ $ $ $ 

_ ._-

:~~:t~' .. """""~:==::::r*~$'C.,r~c~~...,.J'~._'p ... rn"~F"6'A<""~-___ _ 
I~ ~~~£~~:~~~enance - ~==---=~- ==-=-__ ~~---- ~ -I~-_--~ ~---I 

---+-----+-----11- --~----- ---- ----

2F TOTAL FACILITY CATEGORY o:oD%l 0.00% 0.00% 1 0.00% _ .. ___________ _ 

Facility Category Comments: Both Crawford and Labette Counties agreed to waive this agency's rent We have not paid rent in Cherokee County for many years. 

i. .... 



. _-_._ .. _--_ .. - ------ ----- ...... __ . ___ . ___ . FY 2017 ______________ . ________________ -___ ___ I _________ . 
NON·PERSONNEL BUDGET NARRATIVE t 

-I . __ ~-- L=-:-~':- 11thJUDICIALDlrRICTCOMMUNrCORRECTIOI~~=- ----I n'---r---~-=----- -----
-L---l----:---- .-r=------r r-------·-TOTAL NON·PERSONNEL -.------=t:.--=-=--:.:~~~ 

1 38,60~_1 
L ___ Current -I 

CC Allocation .. '1 
W~!~~:!~~1lIiI11:.~tH~~~J'ltl~~1itJI';*@~~,iJ~!lri1i'!J;~li!','#,~~$f:ii)i~~liiit;;i;,l!:9,!l;lW~m991j!~i~1i!i~iM9S;1f:@~~i;l[,i!;ili';fl3!!!mDU~r)ie~Ji'f1~!i:::j:jh;':9.Mll!t!!il'lp~~;,~"\i:;:"!;"l;~'~;:~:'$il~~9""h)"j'+i¥1,,--___ _ 

COrnEUter Maintenance I $ 1.200.00 I $ 1.200.00 I I $ 1.200_00 
Posta e Meter Rental I $ 
KCCA Dues $ 550.00 $ 550.00 $ 550.00 
Publishing I $ 600.00 I $ 600.00 I I $ 600.00 

$ 
$ 

... ,TOTAL CONTRACTUAL CATEGORY I $ 2,360.00 I $ 2,350.00 I $ I $ I $ 2,350.00 
---,i~~p~!~~~t~~~~~1EgP.RX1.ilg~;(iiq~tk(;,*l1;!'i9i;'(li!.;'lt;;;i;-;t.\i%,Pi!Wil~'1~;~**~if,.'%itti;J;ifJ:('!;~;·~~l'f@'iN~;~~ii:;i)'~:y'!~~:i~\WtF~j;'CC:cP~r.cei'il)!~W1~;8.eiiribuiSemeiits';i\~k/;:'I);;i~Oflje:i;''p'e~ht:'''··;: ;:;;;'F{::";:·:j;;!;(:O;r:AL;¥j}~{ ;~\ ____ , 

Computer Maintenance 100.00% 100.00% 
Postage Meter Rental I 
KCCA Dues 100.00% I I I 100.00% 
PUblishit!.IL__ _______ 100.00%.1 I I 100.00% 

G ITOTAL CONTRACTUAL CATEGORY 300.00% 0.00% 0_00% 300.00% 

:ontractual Category Comments: Computer maintenace includes discounted rate for service, back up services and other general maintenace on the server. Publishing has 
lcludes employment ads when needed. 

I TOTAL AGENCY OPERATIONS SECTION 1 $ -33.408.77 1 $ 1$ f$ 33.408.77 

--

1----



----------- .~~:-~~~~~~-:-- --- 11th JU~~~:C~~~~~C~: Ij~~~~I~~~~T~~~TIO::-----~-------- -----------------~-~-- ---~-== 
=:J----~-- ------- .-- I I :=L-==-=r:::: r-- -- .. ~ ___ _ 

=r----· T=-l ITOTALc:l;§INm I 
~ " ;; ,:--:""<:'::' ',.,',:;.;.::,,:.''':' .1. -----I 

CONTRACTS/CLIENT SERVICES SECTION::::J I I r------

" ~':T:-,;;,"';"~~: SERVICES ~'~\~!:'!:'if~~1~~~~~'!~'~"""'!:~t!SW'i1'P';",%;~~' ~'!m''''~''''rA' 1".".""".,. ·········rt"";~·-· 
Drug Testing Services Confirmation testing $ SOD_DO $ SOD. DO $ SOD. DO 

Substance Abuse Evaluations ------- $ 
Substance Abuse Treatment $ 
Mental Health Evaluations $ 
Mental Health Treatment $ 
Sex Offender Evaluations $ 
Sex Offender Treatment $ 
Academic Education Services $ 
Vocational Education Services $ 
Transportation Assistance $ 
Housing Assistance $ 
Subsistence $ 200.00 I $ 200.00 $ 200.00 
Cognitive Skills Incentives for group completion/ Graduation I $ 750.00 I $ 750.00 $ 750.00 
Client Incentives $ 
Electronic Monitoring Services $ 
Surveillance Services $ 
Client Calendars 250 pocket calendars $ 250.00 I $ 250.00 $ 250.00 

$ 

$ 

$ 

t=t==============+========~-------1-------±=======t=======t===========~----+-----
3A I CONTRACTS/CLIENT SERVICES $ 5,200.00 1 $ 5,200.00 1 $ $ $ 5,200.00 

~g~~y:::;~~ ~~~~:: ~'::fir;:a~:~ :as~:rox 1200 devices per ye_~ ______ nn__ __ n----~%6~-~~- -----:--=-==-J I ~ ~~:i;J __ ~=~ 
Substance Abuse Evaluations 
Substance Abuse Treatment 
Mental Health Evaluations 
Mental Health Treatment 
Sex Offender Evaluations 
Sex Offender Treatment 
Academic Education Services 
Vocational Education Services 
Transportation Assistance -I .--+ ____ . ___ . 

1 Housing Assistance 
Subsistence 1 100.00% I 100_00% 
Cognitive Skills Incentives for group completion/ Graduation refreshments/ Frar 100.00% ----.-- ----:WO:OO%F--.-
Client Incentives ----f--------f---------,---.---- ____ . _______ _ 
Electronic Monitoring Services 
Surveillance Services -- ----------- -.- ~-------

Client Calendars 250 pocket calendars 100_00% f----------.----- __ _ ______ -':!'Q.Q.~_,!o -=-= ~===--
:....---. -- .--- -- ----_._-----_ .. _--- - ------ -- - -----

=t=-=:======:::=:~===. -~---~=--=r-~=:~--:------~-~---- ---~~~ r---~-=-=-:::::::-~= :=--~-==-~~~--:-- ~~~~ =----~-==-;=~~=-~:-~: 
3A I TOTAL CONTRACTS/CLIENT SERVICES 

I I 
r-1----



FY 2017 -------- .- -_ ... _ ... _._-_.-
NON·PERSONNEL BUDGET NARRATIVE 

.. _---... _ ... --- ._-------_._----_._-- ._--_ .. _-
------- ---- ""'" --" . 

11th JUDICIAL DISTRICT COMMUNITY CORRECTIONS 
=--r-~- ~_L==::::----- I I L_"":=:-- I ---:=~~~l--=-=--:-_=--~~ 

--_. 

-----
... - --_._ .. __ .,- -_. __ ..... _.-._- ----- -------- ._--_ .. 

- ,-- -_._- . --r-------- TOTAL NON"PERSONNEL 

I 38,608.77 I 
Current - _. 

I CC Allocation I 
:on ractual L;ategory L;omments: ~ lj tests are now Instant tests at a much reduced cost. 

I 

TOTAL CONTRACTS/CLIENT SERVICES SECTION $ 5,200.00 $ . $ . $ 5,200.00 

-
TOTAL AGENCY OPERATIONS & CONTRACTS/CLIENT SERVICES SECTIO $ . $ 38,608.77 $ - $ . $ 38,608.77 
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